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CODE:
  Definitions of Evaluation Descriptors

Evaluation Rating Levels

Satisfactory Performance: The school psychologist who receives a “satisfactory” rating on a descriptor succeeds in meeting the requirements in getting the job done adequately and without difficulty.

Needs Improvement: The school psychologist who receives a “needs improvement” rating on a descriptor is seldom able to meet the criteria listed for the “satisfactory” rating. Evidence shows performance to be below expectations or unacceptable.

	Planning and Assessment
	
	

	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	Psychological Assessment
	
	

	· Selects, administers, and scores tests appropriate to referral concerns
	
	

	· Interpretation of evaluation results
	
	

	· Written communication of evaluation results  
	
	

	· Oral communication of evaluation results
	
	

	· Provides useful recommendations based on evaluation data
	
	

	· Completes an appropriate caseload of referrals in a timely fashion
	
	

	Comments:


	

	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	Consultation and Collaboration
	
	

	· Demonstrates open/supportive communications with teachers, parents, and students.
	
	

	· Carries out student observations as needed.
	
	

	· Provides case specific consultation and collaboration with school personnel.   
	
	

	· Provides parent consultation
	
	

	· Provides student consultation.
	
	

	· Provides liaison function with community agencies/private providers.
	
	

	Comments:




	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	Psychological Intervention
	
	

	· Establishes a counseling caseload in cooperation with building staff.
	
	

	· Provides individual and/or group therapy for students as appropriate.
	
	

	· Provides crisis intervention as appropriate.
	
	

	· Provides parent counseling/support as appropriate.
	
	

	Comments:



	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	Participation in School-Based/Division Level Committees
	
	

	· Attends/participates in Child Study Committee meetings.
	
	

	· Attends/participates in Eligibility Committee meetings.
	
	

	· Attends/participates in IEP Committee meetings as appropriate.
	
	

	· Attends/participates in Support Services Staff Meetings
	
	

	· Attends/participates in other division level/school meetings when requested 
	
	

	Comments:



	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	Professional Growth Responsibilities
	
	

	· Organizes and manages workload.
	
	

	· Maintains positive professional relations.
	
	

	· Stays current with school psychology best-practices. 
	
	

	· Participates in and is supportive of school-related activities.
	
	

	· Follows adopted policies, regulations, guidelines, and professional code(s) of ethics.
	
	

	· Is receptive to professional help and constructive criticism.
	
	

	· Uses division, school, and personal goals in choosing professional growth and staff development activities.
	
	

	· Cooperates with staff and administration to accomplish school mission.
	
	

	· Shares expertise with colleagues.
	
	

	· Maintains confidentiality regarding students.
	
	
	

	Comments:




	Professionalism
	
	

	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	The psychologist models professional, moral, and ethical standards as well as personal integrity in all interactions.
	
	

	· Relates to co-workers, customers/clients, and others in an ethical and professional manner. 
	
	

	· Represents the school/office/program favorably in the school division/community. 
	
	

	· Resolves concerns and problems in an appropriate manner. 
	
	

	· Respects and maintains confidentiality and assumes responsibility for personal actions. 
	
	

	· Maintains a professional demeanor and appearance appropriate to responsibilities.
	
	

	Comments:


	

	PLEASE CHECK:
	Satisfactory

Performance
	Needs Improvement

	The psychologists works in a collegial and collaborative manner with other administrators, school personnel, and the community to promote and support the mission and goals of the school division.
	
	

	· Demonstrates flexibility and a collaborative attitude in supporting colleagues/work teams.
	
	

	· Supports the organization and advances the mission/goals.
	
	

	· Supports division-wide programs and activities and makes a positive contribution to the overall climate of the school and division.
	
	

	· Maintains effective working relationships with other administrators and staff. 
	
	

	· Shares ideas and information and considers the interests and needs of other administrators and community stakeholders in promoting and supporting district goals and services. 
	
	

	Comments:


	


REAPPOINTMENT

_______
RECOMMENDED:

All descriptors are “satisfactory” with the following exception:  one or more descriptors may be checked “needs improvement.”  The degree of deficiency in the descriptors checked “needs improvement” is considered to be minor and relatively easy to correct.

_______
RECOMMENDED – WARNED:

Three or more descriptors are checked “needs improvement.”  The degree of deficiency in the descriptors checked “needs improvement” is considered to be major and must be corrected.  This classification may not be received for more than two consecutive years.

_______
NOT RECOMMENDED:

Three or more descriptors are checked “needs improvement.”  The degree of deficiency in the descriptors checked “needs improvement” is considered to be major, and actions taken by the evaluatee have not resulted in satisfactory performance.

COMMENTS:

Evaluator



Evaluatee

COMMENDATIONS:

     Signature of Evaluator

                   Title


         Date

I have received a copy of this evaluation and understand that I may file with the personnel office for placement in my permanent folder any comments I wish to make regarding this evaluation. 

            Signature of Evaluatee



  
        Date



